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Human Rights Policy Statement 

 

 Respect for human rights is a fundamental value of Tyler Packaging Ltd. We believe that long-term business 

success can only be achieved if human rights are acknowledged and protected. Our Human Rights Policy 

Statement sets out the fundamental principles embedded in our business operations and culture to ensure we 

do not engage in activities that directly or indirectly violate human rights. It is our corporate responsibility to 

uphold these principles throughout our entire organization. Additionally, we expect all stakeholders, including 

business partners, contractors, external consultants, and suppliers, to be aligned in upholding human rights 

globally. 

Our approach to human rights is based on: 

• The United Nations Guiding Principles on Business and Human Rights 

• The United Nations Universal Declaration of Human Rights 

• The International Labour Organization’s 1998 Declaration on Fundamental Principles and Rights at Work 

 

 Tyler Human Rights Policy Statement demonstrates our commitment to supporting and promoting human 

rights that benefit all our stakeholders, including our customers, employees, shareholders, investors, and the 

communities in which we live and operate. Our commitment is guided by the following seven principles: 

Diversity and Inclusion 

We value and advance the diversity and inclusion of the people with whom we work. We are committed to 

equal opportunity and are intolerant of discrimination and harassment. We work to maintain workplace that is 

free from discrimination or harassment on the basis of race, sex, colour, national or social origin, ethnicity, 

religion, age, disability, sexual orientation, gender identification or expression, political opinion or any other 

status protected by applicable law. The basis for recruitment, hiring, placement, development, training, 

compensation, and advancement at the Company is qualifications, performance, skills, and experience. We do 

not tolerate disrespectful or inappropriate behaviour, unfair treatment, or retaliation of any kind. Harassment 

is not tolerated in the workplace and in any work-related circumstance outside the workplace. 

Freedom of Association and Collective Bargaining 

We respect our employees’ right to join, form or not to join a labour union without fear of reprisal, 

intimidation, or harassment. Where employees are represented by a legally recognized union, we are 

committed to establishing a constructive dialogue with their freely chosen representatives. The Company is 

committed to bargaining in good faith with such representatives. 
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Safe and Healthy Workplace 

The safety and health of our employees is of paramount importance. Our policy is to provide a safe and 

healthy workplace and comply with applicable safety and health laws and regulations, as well as internal 

requirements. We work to provide and maintain a safe, healthy, and productive workplace, in consultation 

with our employees, by addressing and remediating identified risks of accidents, injury and health impacts. 

Workplace Security 

We are committed to maintaining a workplace that is free from violence, harassment, intimidation and other 

unsafe or disruptive conditions due to internal and external threats. Security safeguards for employees are 

provided, as needed, and are maintained with respect for employee privacy and dignity. 

Forced Labour and Human Trafficking 

We prohibit the use of all forms of forced labour, including prison labour, indentured labour, bonded labour, 

military labour, modern forms of slavery and any form of human trafficking 

Child Labour 

We prohibit the hiring of individuals that are under 18 years of age for positions in which hazardous work is 

required. 

Work Hours, Wages and Benefits 

We compensate employees competitively relative to the industry and local labour market, and in accordance 

with terms of applicable collective bargaining agreements. We work to ensure full compliance with applicable 

wage, work hours, overtime and benefits laws. 

 

 


